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Scholarly Activity:

Extramural Funding:
Dollars Allocated to

Name of Grant (date) [Type-Role] Total Dollars Candidate

Bulgarian Agricultural Leadership Program & Bulgarian

Agricultural Sciences Program. American for Bulgaria 357,199 53,529.90

Foundation (2015-2016) [External-Co-Pl]

Houston Livestock Show and Rodeo Education Grant (2014-

2015) [External-PI]

Greater Texas Foundation Scholarship Leadership

Development Curriculum and Conference (2014-2015) 29,700 29,700

[External-PI]

Houston Livestock Show and Rodeo Education Grant (2011-

5,000 5,000

1 1
2016) [External-PI] >,000 >,000
Distance Education and the COALS Leadership Minor:
Providing Opportunities for Students to Increase Their

1

Leadership Capacity Today, Tomorrow, and For Our Future 40,000 3,333
(2013-2014) [Internal-PI]
Greater Texas Foundation (2013) [External-PI] 10,000 10,000
Target’s Educational Program Grant (2013-2014) [External-PI] 1,250 1,250
Neuhaus-Shepardson Faculty Development Grant (2012) 2,000 2,000
[Internal-PI]
Houston Livestock Show and Rodeo Education Grant (2011- 5,000 5 000

2012) [External-PI]
USDA Higher Education Challenge Grant (2008-2010) 132,000 5,667



[External-Co-I]
TOTAL $597,149 $140,529.90

Key Publications:
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NACTA Journal
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57(4), 38-44.

Muenich, J., & Williams, J. (2013). Correlating universally enforced attributes of leadership with
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Coers, N., & Williams, J. (2010). Impact of group development knowledge on students’ perceived
importance and confidence of group work skills. Journal of Leadership Education, 9(2), 101-
121.

Williams, J., & McClure, M. (2010). The effects of teaching methods in leadership knowledge
retention: An experimental design of lecture, experiential, and public pedagogy. Journal of
Leadership Education, 9(2), 86-100.
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Current Teaching:

ALED 340: Survey of Leadership Theory

ALED 341: Team Leadership

ALED 489: Contemporary Issues in Leadership
ALED 401: Leadership Fellows

ALED 424: Leadership and Ethics

ALEC 617: Organizational Culture and Ethics

Professional Service/Engagement:

Honors and Awards:

2015 United States Department of Agriculture (USDA) Excellence in Teaching Award
2014 Association of Leadership Educators Outstanding Research Presentation Award
2014 North American College Teachers of Agriculture (NACTA) Teaching Award



2013
2013
2012
2011

TAMU Association of Former Students Teaching Award-College Level
Center for Teaching Excellence Montague Scholar

COALS Early Career Teaching Award

Association of Leadership Educators Rising Star Award



